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APPENDIX A

TITLES COVERED BY UNION CONTRACT:

Senior Maintenance Repairer

Assistant Maintenance Repairer Foreman
Maintenance Repairer

Building Maintenance Worker

Library Clerk Driver

CETA employees, as appropriate, however only for those
‘matters fully controlled by the Board of Trustees.



The
ing

RECOGNITION

Library recognizes Local Union 2923 as the sole and exclusive bargain-
zgent for the purpose of establishing wages, hours, and other conditions

of employment for all its employees in only the classi fications listed under
Rppendix A attached hereto and by reference made a part of this Agreemant

and
jnclude, excluding however supervisors, security guards, confidential em-
ployees and all others. . . ,

The y
~singular and to include males as well as females.-

- . affecting employees.
2.
. Procedive L. LI AT T on e m T e

.
].
_—
ec e ®

. there has. been a yiolation of this Agreement.

An ,gxgéﬁ eved employee shall inst—ﬂ-:t.;te.ai{:‘éion wnder this .p'xiocedura
“within ten (10) calendar days of the event giving rise to the grievance

For such additional classifications as the parties may later agree io

]

title vemployee” shall be defined to include the p'lura’l’as well as the

-

" - ARVICLE 11

 GRIEVANCE PROCEDURE -
‘Definition . B -
1. The term "grievance” shall méan'a'ﬁy'comp]aint by an employee that there

has been a violation of this Agreement or any alleged misinterpretation

or unfaiyr application of board policy or a coxpl aint_by the Union that

CPurpese .-t e A

The_purposev of this procedlire is to secure at the lowest possible lavel
equitable.solutions to the problems which may arise Trom Ttime Io time

Nothing contained heérein shall be construed to prevent an employee from =
processing his oum grievance. = - : L S

- e
> -

-

- oy within ten (10) calendar days of when the employee should reasonably -
" have known of the event. Failure to act within said ten (10) calendar

. day period shall be deemed to constitute a waiver of the grievance.

The aggri eved.éfnp'i oyée, with or without a steyard present at the em-

ployee’s optian, shall discuss the matter first with his immediate

superior in an attempt 1o resolve it informally. A decision shall bz
made within four {4) calendar days by such imediate superior.
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IT the grievance is not satisfactorily resolved, the same shall be

reduced to writing and submitted to the Library Director or his

designee within five (5) calendar days of the decision in paragraph 2
above. IT requested, the Library Director or his designee shall mecat

with the grievant who may be accompanied by the Union president or his
designee. The Library Divector or his designee shall reader his decision
in writing within ten (10) calendar days of receipt by him of the grievance
or of the grievance meeting, whichever shall come later. .

If the grieVance' is not saﬁsfactorﬂy resoh}ed in the above step, the

. [ decision of the Library Divector or his designee may be appealed in

writing to the Board of Trustees within five {5) calendar days of receipt .

- of such decision. The Board, or a comittee thereof, shall meet if

vequested with the grievant who may be accompanied by the Union president
or his designee and council vepresentative. The Board shall render its
decision in writing within thirty (30) calendar days of receipt of the

- appeal or of the grievance meeting, whichever may come later.

Only a grievance specifying a violation or misinterpretation of the

" Agreement may be appealed to arbitration; however, an arbitrator may

* not conduct a hearing and/or issue an award ox the merits of any issue

" visions of .th.é Civil Service Act.

. invalying CETA personnel unless the Board has full and sole authority

over the action being complained. If the grievance is not satisfactorily
resolved in the foregoing step, the aggrieved employee may elect to .
pursue his grievance under the provisions of the Civil Service Act in
which case sucn election shall be deemed an absolute wiver of the option
1o appeal to arbitration. In the event the aggrieved employee does not
elect To pursuz his grievance under the provisions of the Civil Service

Aci, the Union may submit the grievance to arbitration under the rules
- ‘of the New Jersey State Board of Mediation within ten (10) calendar days

oF receipt of the decision of the Board of Trustees with concurrent notice
1o the Board. Submission of the grievance to arbitration shall be deemed
to constitute an absolute waiver of the option to appeal under the pro-

The 'é.rh:itratcr. shall Yimit himself to the intei“pretation of the Agreement,
to the issues submitted to him, and shall not add to, nor subtract anything

- ¥rom the Agreement between the parties. The decision of the arbitrator

shall be final and binding. s ‘
The co's*t‘;s""fdz; the services of the arbitrator shall be borne éﬁ;ua’ﬂy by

- the Union and the Library. Any other expenses incurred shall bz paid

by the party incurring same.

Failure 5y tfxe aggrieved emp}oyeé to observe the time 1imits of this
Grievance Procedure shall constitute a waiver of further processing of
the grievance. : ‘ : i :



A

-. In the case of 2 sustxe_nsion'of five {5) days or less, or a lesser disciplinary
~ “action, the employee may grieve the action through the Grievance Procedure as
~ set forth herein. 2 _ . e ‘

D.

including lunch periods.

| ARTICLE YII
. - DISCIPLIHE

Jn employee may be suspended, disciplined, or discharged only for Just cause.

In the event of a suspension in excess of five (5) days or in the event of
a tevmination, the employee shall be entitled to notice and hearing. At

any such disciplinary hearing, the employee may be represented by the Steward,

the local union president or designee, and a council representative.

.

-

“Yhe Union may elect to appeal the matter to arbitration provided that such

an appeal is joined in by the employee in writing. The election of this

procedure will be deemed Final and binding and constitute an absolute waiver

of the employea's option to appeal under the Civil Service Procedure.

In the event the emp?oyee’involvéd e}ect§ the Civil Service Proceﬁure,_such.

RARTICLE IV
©‘HOURS OF HORK

L3

1. The regular workday for full-time employees other than maintenance

. perscnnel shall not be changed without reasomsble notice.

-

2. {a) WBnless and until changed by the Birector, all building maihtenance'
. shifts Monday through Friday shall normally be scheduled 7:00 A.H.
to 3:00 P.M. or 3:00 P.M. to 17:00 P.}M. On Saturdays, hours worked

shall normally be scheduled between 8:30 A.M. and 5:30 P.M.
(b) Part-time empiqyées{sha’ﬂ ba ﬁcheﬂﬁ?ed at the dis;cx'*é{ion of the
Birector. ST - LT . *

N
cawta

' Sp far as practicable, an employee's workday shall not bfe 'c:ha:nged without
-~ yeasonable notice. . o S :

The regular work week shall ‘consist of not more than forty (40) hours,

Employees shall be Qranted a total of twenty (20) minutes per day as a
coffee break, and such coffee break may be one twenty-minute break during

the day or may be two ten-minute breaks.

~ election will be deewmed final and binding and constitute an-absolute waiver
- of the option to appeal the matter to arbitration. S ‘



: L. " gach employee shall be granted one {1) hour per day for }unch-

F. In the event of inclement weather, every effort io report to work uill ba

‘ made on the part of staff members unless othensise officially notified.
If The Library is closed due o inclement vieather, those employees o are
ejther not notified to not report or are notified to report shall receiva -
equal compensatory time for all time worked. .

In_ the event the Library oFficially has a late opening, employees Scheduled
- o work and who. report shall suffer no- Joss of pay. .

L] -

6. IF '-aéx_ emp’!oyéé is vecalled to vork after Teaving is post of emplayment or”
. on his days off, he shall. ba guarantead hvo {2) hours® payment at time and

one Walf, . o . o T N SRR I

. - e
- o . . .. . e
* *

H. “BI11 overtime work shall be assigned on a rotating basis among the emp‘.!oyeas‘ o
" within a necessary job classification. The supervisor shall not be a part
. of the rotation but when assigned shall be unrestricted in perjoyming the
work necessary. In ithe eveni of an emergaicy, the Library shall call out
- - those persons deemed hecessayy “to correct the emergency situaiion. in the .
. event an employee replies he is mavailable io be called “in, he shall ba
. considered as 1T he had accepted for votational purposes. :
I. Sunday work shall be voluntary providing those volunteering ere qualified
" to perform the necessary work and sufficient employees in the opinion of T
the supervisor concerned do volunteer. I there are insufficient empioyees
$n the opinion of the supeyvisor, the supervisor shall assign the number he
. considers sufficient on a votating basis from among those he considers =~ -
qualified. ~ - i ) . .
. 3. Except Jor emergency snow removal, overtime shall be one and one a1+ {33 fray
" fimes the base hourly rate after thirly-five (35) hours pervesk or after .

- the ’regu’iarym:kday, except as necessitated by sumier hours scheduled, and =
_--shall be paid in money or in corpensatory time at the ejection of the em-
ployee. Fffective with the Tirst emergency snoy vemoval- subsegient to e~
.- .- signing of this Agreement, double time shall be paid for emergency snow re- .-

© “moval after or before the individual’s regularly scheduled eight (8) hour -
- -+ .day or on Supday. .- e L

SULTEL L ponmrsormmATIO - T e

The Library and the Union agree that there shall be no discrimination or
Favoritism exercised by either for reasons of sex, age, nationality, marital
status, race, yeligion, political affiliation, Usion membership or lack of
Union membership, participation in or Jack of participation in legal Union
activities. - )

.

L emen e



ARTICLE VI
SEHIORITY

Layoff or recall of permanent employees shall be in accordance with seniority
in each Jjob classification.
In the event of a layofT, pemanent" employees shall be recalled in accord;
ance with Civil Service regulations and notification to such recalled em-

~ ployees shall be by certified mail to the employee’s last Tisted address.

. 7 ARTICLE VI

-

" . pOSTHG

‘Notice of a1l vacancies shall be posted on employes bulTetin boards, with

. & copy provided to the Union president. Newly created positions, vacancies,

' of the names of the successful applicant.

-+ best interests of the Library.

~Ixi “Filling joh vacancies; the Library Director wiﬁ give cons'-ideration to

or promotional jobs are to be posted in the following manner: classivication,
location, rate of pay, hours of work, person 1o contact. :

‘Members of the bargaining unit who are applicants for openings shall be

notified of the.disposition of their applications prior to publication

. ARTICLE VITI

. TRMISFERS

an employee's written request for transfer provided such request is in the

-

" In considering such requests for transfer by hio or more employees, senioriiy.

shall be the determining factor provided ability o perform the duties of

‘the job 1is equal.’ Decisions with vespect to filling job vacancies shall be
. determined by the Library at its sole discretion. . .= . S

.. - Dems
w e -
.- -

Pacisians made by the Library Director concerning involuntary transfers, °

_filling of job vacancies and requests for transfers may be grieved up to-

© and including the level of 'the’ Board but shall not be arbitrable. - B

-



C‘. DeCiSionS made' by the L]b'{'ary hrector A(:OT]CCI'HHIB BIVUIUIILOGL Y LIUGHDITED)
" ¥ilting_of job vacancies and requests for transfers may be grieved up to
. .and -including the level of the Board but shall not be arbitrable.

*  ARTICLE JX

. g . HOLIDAYS .

A. ..Each employee shall be entitled o fourteen (14) paid holidays per year,
 \ith the Library having the sole vight to designate holidays. Usually T

.. such fourteen (14) ipaid holidays shall be as follows: . >

<. .7 < Mew Year's Day - .- e e .

S0 % s Yeytin luther King's Birthday D70 L -0 .

e U ysneole's BivkRday oo - TUie Lo L e
~h. . .. .. Hashingtan's Birthdey {the 3rd Monday in February} — ~

o e Good Friday . T o e S .-
LT %7 Yemorial Pay {the last Monday in Nay} e Tl g s
RIS “Independénce Day -, Lt DI .z
~ei el SlyamberbBay G iR T ota T . i s T
AR Cohimbus, Day {the 2nd Monday in October) . 0T o7 T o
{- _ S . "E}EC’C}GTI Bay ‘ 5" -.._...:_: . .“. ::_.:..- .- el ,._Z. . o ‘ - .
oS  Yeteran's Day ool ST ve Sl s
Sen LR Toenksgiving Day s A R £l
ce el Chyistmes Day .. R e
= .. - . . Esployee’s Birthday - - PRSI ) '

-

g Tt shall be at the sole discretion of the Library fo defermine ¥ The Hain®
" Libyary andfor any branch Libravy are o be open &y portion of a pald -
holiday. In the event i is so determined, the Libravy shell designate
2 crey and such crew shall yeceive at least one aid onie helf (1 Y2) hours -
of overtine for each hour such employea works on that day. e ’

C. The Labor Tay and M‘emori'zﬂ‘.ﬁllay holidays .5}131}; consist of Aﬁ‘f‘e&.'ﬂiﬁﬂsﬁmﬁﬁe 8‘?5-;: A
B.7.The Library hall close at 1:00 P E‘vﬁé day before Christmas and the day. .
~ betore News Year's Day.. IT hristmas Should fall oy BXBEASELTH R Honday,
e Library shall close at 1:00 P.1..on the Saturdyy preceding. - -

- .~

- 2. If Chxistmas ox New Year's Day shall fall on a Satwday, the Xibrary shall :

" iPe closea the Friday jmmadiately prior,. the Satuxdzy and the follosing Suneay,

e ,:agd the employees shall suffer no Joss of pay. If (hristmas or New Yeax's
“Day - <hall £211 on 2 Sunday, the Library shall be dosed the Saturday inmnediately -
yprior, the Sunday, and the follgwing Monday, and the employees shall. sufferxo -
“loss; of pay. S

e, *

3. 3 Christmes or New Year’s Day shall Fall on a Tuesday, Wednesday, Thursday,
oy Friday, the Libravy shall ¢ bse at 1:00 P.}. the day imrediately pyriosas

. well as be closed the full day of thristmas andfor New Year*s and the amloyea .

<ha11 suffer no Toss of pay- One half of the work force shall bz assignad io

duty the day prior to Christmas, and the remaining one half the day priorio

Mew. Year®s Pay. . - - - .
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SRIVE AL LA A
Sttt A e

VACATIOIS S

-

fn émp]oyee iﬂéy‘ap?]y for his Vacatio;l at any time during the tw2lve (12)

months preceding the date of his proposed vacation. If two or more em-

ployees apply for the same vacation date at the seme time, any conflict

" in. scheduling shall be resolved on the basis of seniority. Vacation time

ot used in any one year must be used in the gxext vacation year. In ’c’ne'
event an employee applies after Rpril 1 for that sam calendar year, such
application is subject to ‘denial based upon reasonable L}brﬁtry needs and

" the vacation time must then be reapplied for. = iy

o+ el - A R .
. S

e .ti‘x:ﬁé foral ]”'_emp';:c':yeeﬁ covered by this '}’Tgkfeem;nt shall ba computed .

as follows: . o

-
. h
: -
A
.

" “one (1) to three (3) years - twelve (12) workdays.
uvér(t;xree (3) to seven {7) years - fifteen (15) workdays
over seven (7) to.ten (10} years - eighteen (18) workdays.

. over ten {10) to twenty {20) years - twenly (20) workdays

" after twenty (20) years - twenty-Tive (25) workdays R

e - S .

RS COERTIGE XL . T
S LEME OF RBSEMGET .. o

-
RS
.

Sick Teave shall be Qranted in accordance with the Rales and Regulations -
of the New Jersey Division of Civil Service. .. L

In the event of death in the inmediate family, the enployee shall
be granted five (5) calendar days of leave, with pay for those
woxKking days falling within those five (5) calendar days. For

the purxpose of this elause, immediate family:shall be defined

as father, mother, spouse, child, sister, brothexr, father-in-law,

- mother-in-law, grandparents, grandchildren.AIn the event of the

death of a brother-in-law or sister-in-law, the employee shall
be granted ome (1) working day of leave with pay.
The. Board, upon reasonable notice, shall perait six (6) work

days with pay each odd calendar year (such as 1983, 1985, etc.)

and twelve (12) workdays with pay each even calendar year (such

as 1982, 1984, etc.) to be utilized by the Umion for comvention

oxr. other Union-sponsored legal activity. Such six (6) or twelve

(12) workdays are assigned to the Union and may be utilized, as
example, by one employee for a maximum total of six (6) oxr twelve
(12) workdays per calendar year or, for example, by six (6) or
twelve (1%Z) separate employees for one (1) workday each for a
maximum of six. (6) ox twelve (12) workdays per calendar year. o
Such six (6) or twelve (12) vorkdays may be divided among librarians,

clerks, custodians and maintenance personnel but shall not exceed
six (6) ox twelve (12) per year. :

Haternity leave shall be granted only to employees on permanent Civil
Service status. An employee may first utilize acamulated unused s3ck .
leave and, if necessavy, shall be placed on unpaid leave of absence for
the remainder of the required time. The Board may, as it deems necessary,
require a doctor's certificate to determine if pregmancy exists, if an
employee is physically capable of continuing or rearning to work.



k.
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- his presence beyond noon he shall receive a full day's _pay for each such

day of jury duty. If such employee is dismissed from jury duty prior to
noon, he shall immediately report for work and shall then recewc a fuﬂ
day's pay

An emp1oyee who is a member of the Armed Forces shall be granted such leave

of absence as is reqmred by and in accordance-with applicable state and
federa’! Taw.

Effective January 1, 1982, the Board shall institute the Township
disability plan in place of the dlsablllty plan formerly used by

the Board.

'Y -

ARTICLE XII ‘

SR PERSONAL LEVE

.~;-A'

’ Emp’loyees covered b_y thxs Agreamant shaﬂ upon reascnab'fe advance notzce,

- be entitled to three (3) days of personal leave of absence m’ch pay in each.

o ca]endar year, subgect to the fo’!lo*nng-

-

(]) Persona’l leave of absence ma_y be used for emnrgenmes, re’hgwus .

- holidays or days of religious obsewance, perscma} busmss, or
other perscma’l affaws, .

PR 4

(2) Such Jeaves sha’ﬂ not be taken in an_y manner so as to °m.end a

" holiday or vacation period except in the event of an _emergency,
‘- Mny grieyance as to vhether or not an’emergency exisis may mot .
be appaa“iﬂd b_/ the ewployes or by the Uajon be cmd the D*rncu:)r., '

(3) Requests for such leave sna’ﬂ excepa, in case of enﬂrgenmes, he’
- made in writing on forms hstmg the abova reasons, and the em-
p‘lo_yee must check the reason upon whi cn his 'requesl, 15 nade.,

o Furthnr mformatwn concermng the reason-for the request musL ba supp'hed

T ;'to the L1brary Dxrector shou]d he requesr. it.

The Library hereby retams and reserves “unto 1tse’1f all powers, nghts, -
-autnonty, duties and responsibilities conferred upon and vested in it -

. BRUIGLE i S

{i;_,;.'f"‘ 7+ NANAGENENT RIGHTS e ;;.-‘.if'.;.' o

prior to the signing of this Agreement by the Taws and Constitution of

_the State of New Jersey -and of the United States, including the right and

responsibility to divect the affairs of the Library and all its various -
aspects, such as but not Timited to the right to direct the working force,
to plan, direct, and control all the operatiens and services of the Library;

to determine the methods, means, organization, and personnel by which said

operations and services are to be conducted; to subcontract out work and
services; to reheve enp]oyees due to lack of work or for other Tegitimate



" reasons; to make and cnﬂdrce reasonable rules and regulations (such rules
- shall be equitably applied and enforced); to change or eliminate existing
~methods, equipment or facilities; provided, however, that the exercise of

any of the above rights shall not conflict with any of the express written
provisions of this Agreement and that a grievance may be filed by the Union
alleging such conflict. = T

In the event the Library decides to subcontract out work or services, it

will notify the Union of such intention and, if requested, negotiate the

. jmpact of such action upon the terms and conditions of employment of em-
- ployees covered by this Agreement. : o : <o

ARTICLE XIV
NO_STRIKE

“The Union shall not instigate, call, engage in, or advocate the direct .
_sanction of a strike, work stoppage, mass absenteaism, or any other form
- of reprisal which will interfere with the provision of Library sevvice to

- the community.

The cbmmissidn of such action by the local Union Aor’- its members shall bé |
deemed a violation of this Agreement. In the event of violation, the Tocal

~ “ Union and/or its officers, agents, and members shall be subject to appro- -
©  priate penalties. S : , ) _ :

ARTICLE XV .
MORK RULES |

The Employer may establish reasonable and necessary rules of work znd

‘conduct for employees. Such rules shall be equitably applied and enforced. |

-
-

ARTICLE XVI

" UHION SECURLTY

'_ | The'Library agrees' to de'du'ét the Union monthly r}zéﬁtbershib.ﬁué's'from the

pay of those employees who individually vequest in writing that such
deductions he made.. The amounts to be deducted shall be certified to the
Library by the treasurer of the Union and the aggregate deduciions of all.

- employees shall be remitted to the treasurer of the Union together with

a list of anmes of all employees for whom the deductions wer2 made on or
about the 10th day of the succeeding month after such deductions are made.

 This authorization shall be irrevocable during the ferm of this Agreement,

or as may otherwise be provided in applicable statutes.

10



B.. Any employee in the bargaining unit on the effective date of this Agreement

~ who does not join the Union within thirty (30} days thereafter, any new
- employece who does not join within thirty (30) days of initial employment
within the unit, and any employee previously employed within the wnit who
does not join within ten (10) days of reentry into employment within the unit
shall, as a condition of employment, pay a representation fee to the Union by
automatic payroll deduction.* The representation fee shall be in an amount
equal to eighty-five percent (85%) of the regular Union membership dues, fees,
.and assessments as certified to the Employer by the Union. The Union may
revise its certification of the amount of the representation fee at any time
to reflect changes in the regular Union membership,dues, fees and assessments.
The Union's entitlement to the representation fee shall continue beyond the .
termination date of this Agreement so long as the Union remains the majority
representative of the employees in the wnit, provided that no modification
4s made in this provision by a successor. Agreement between the Union and the
Employer. For the purposes of this provision, employees employed on a ten
(10) month basis or who are reappointed from year-to-year shall be considered
to be in continuous employment. : : ’ .

"% ¢.* The Union agrees to save the Library harmless from any action or actions

- -, commenced by any employee against the Library, for any claim arising out
of such deduction, and the Union assumes full responsibility fTor the dis-
position of the funds so deducted once they have been turned over o the
Union as provided. . Errars made by the Libravry in the deduction and/or
remittance of monies under this Agreement shall not be considered by the

~Union as a violation of this Agreement. =~ . . : :

et

COMRTIGEWID oz - T

.- UNION STEWARDS AND UNION REPRESENTATION - |

"A. A'written list of Union officials and stevards shall be furnished %o the
Library immediately after their designation, and the Union shall notify

- the Library promptly of any changes of such Union stewards or officers.

B. Representativesof the Union, who are not employees of the Library, may
be permitted to visit with employees during working hours with the per- |
.mission of the Library Director. S L L S

C. The Board shall permit the Union officers and stewards to meet’ on Library
- premises once monthly. However, no employee shall be absent from duty
for such meeting for more than two (2) hours, and such meetings mist have
adyanced scheduling with the approval of the Library Director.-

. - . -
. R ce e . . . - . - . » . D

o s oo -

1Y . M



ARTICLE XVIXI . KIWHID Up XADLIATLUN

The Council representative shall have adnission to ihe employer’s prédises

at zny time during working hours for the purposs of ascevtaining '.-:'nf:th:-:r
this Agreement is being carried out in good faith or for ithe pu}pasc of
assisting in the adjustment of zny grievance which may have arissi. lo

- such representative, houever, shall have the privilege of roading abouk
the premises, bukt <hall First apply to.the Library Director or his desj gy,;&
for permission ta visit, wnich permission shall be reasonzably arauted -;.,\"
"being understood, however, that such representative shall not; in‘a.nyy-wq;
Snterfére with the working of the Library during verking hours znd that g
_This_privilege shall be so exercised as io keep at 2 minimus Tire Tost

+thereby to The emplayer : - 4
. i : . FALCT . .
Ensreny e enmpigyer- - .. RN ) — .. -
N . “e . - F IR T - .
Ad ‘e . - c * - - L - . . - .. -
M A PR T R S . . - . - . -
- PR - . " 3 - .
A s - - - . » R - »
- . « - . - - - - . - - I - * -
.. S - Tt et Lo - K . - ' L. ; :
ooee .- R . N - - P -
e . - e T " : - . B . . -
PO R R - - P SRR U . ';\7 GES . . -
‘ T .. —re It et ot . PR ,P\ - - . . .
hd : - e T e P . e s . - - d -
- . IO 2 : . T LT Lo A . . P .
. e B -’ .t «-®. PERER SR . DR - . e .- LT . o e . i hd
. K - .. - . * - " PRI S . . . J -
. R . - . - - - . -
s . . . . . hd . e L et - [ d . M

.

.. "~ Subject to the appropriation and deliverance of funds by the
Township of Woodbxridge for this purpose, effective January 1,
1982, each employee in the bargaining unit as of January 1,

1982, shall receive a wage increase of eight and one-half ;
percent (8-1/2%). = . - e
; T T I L R I
;i Fuployees entitied To oveYoln= compansation Ky eject 0 yaceive Such COmpa
watioy in MONSY OV COpensatary B 0 LT .

1. “fhe Board .aghfees'tc pay, as 2 fringe benefit, the Fulloaing Tongevity pian:

P '1!2"26{'535& salary Tor b o 10 yeays of seyvicer . ST

0.3y L. of base salary Tov 6.t U} years of services

- g Yz oF base salay Tov i to 20 years of services e
T SRR hase salary for 20 o 25 years of services T
A " of himecsyladny. 'fﬁk‘;’i’?g?yga“ﬁ’i?a}!ﬁa%}‘a'et' servicas,

2. The Board agrees to pay prorated 1ongevit§ to any employee sO 2

entitled who terminates in good standing during the year.

3. The Board agrees to use employment seniority as a means to
determine the years of established service by the employer.

-.* - .

p. 1. Effective January 1, 1982, the plan and method utilized by
the Township in determining severance payment upon retirement
or death based upon a portion of accumulated unused slck
1égye shall be incorporated ini; this Agreement.

-



. involves the payment upon yetirement OY deatn onlLy oI one-

half (1/2) of accumulated unused sick leave not to exceed
$12,000.00

For the duration of this Agreement the Board shall continue
granting those insurance benefits provided by the Township
of Woodbridge, including eyeglass, prescription and dental.
If the portion paid by the employee is increased, the amount
of the increase shall not be borne by the employee.

g. - 1. To the extent money is available for this purpese, the Board wiil
. yYeimburse ai. gmp}oyee for tuition only of formal course vork subject
to the following conditions: - : . T

. L. " . . .
-

L “{a) The formal course york must, in the opinion of the Library
. Director, be job related. - N s

- Y M
- ‘e -

" {p) Application must be made to the Library Director in sufficient
~ time that approval may be granted by the Board prior to the be-
- ginning of such forml couse vork. . T -

-
-

o +own % - {c) Such formal course work must be taken by the employee at a time

o .. .other than the time such employee is scheduled for work. If
such employee can be rescheduled so no conflict exists, this
shall be done, -~ - .- S .

.- - -

-
-

2. Only those employees whom the Board assigns.te take formal course vork
" shall be reimbursed for tuition, expenses, and the time necessary for
. such course work. - 7 - . -

o. In the event an employes, at the request of ihe Library and properly scheduied,
- works a split-shift requiring travel to and from work twice within one {1)
normel workday, such employee shall receive an additional one {31} hour of
compensation_at his vegular rate, however, not to exceed " six dollars ($6.00) -

- as travel payment , and such travel payment shall he computed only as straight

- time and not included for the purposes of determining overtime compensation.

-

... o . . e - . s <.
. s - R A . .
. . . ..0 -

H. - Effective upon signing of this Agreement, the meal allowance shall be changad
._.tq S1xX dollaIS»';'ﬁd."fj__ft'):r cents =($é_,50), IR SRRV S o

-

L. -

I. Diring the term of this Agreemant any emaloyee prowted shall, in the next
" pay period, receive a Wage increase of at least five percent (5%).- :

* 3. Effective upon signing of this Agreement, the mileage payment shall be
T changed to - twenty -~cents (§ .2p) per mile. L o o
. If an employee works a higher classified position for twenty (20)

consecutive work days he/she shall begin drawing on the twenty-first
(21st) work day and shall continue -thereafter for as long as such employec
does the work at the higher classification,the minimm rate for the .
higher paid position or a five percent (5%) increase in his/hex own
Yate, whichever is higher, but in no event shall the new rate be rore
than the maximum of the higher rated position. :

L. A custodian shall be called in for the closing of abranch aftexr noxrmal
closing hours if a non-Library group is using the meeting xoom. -

-

M., The Boaxd shall pay $250 per year to each employee p&ssessing a vaftid
Fireman's License (Black Seal). ' ‘

-
- -



ARTICLE XX

GENERAL PROVISIONS -

Bulletin boards shall ‘be made available by the Fuployer at each of the
work locations for the exclusive use of the Union for the purpose of posting
Union announcements and other information of noncontroversial nature.

It is understood and agreed that if any provision of this Agreement be held
unlawful and unenforceable By any court of competent jurisdiction such
decision of the court shall apply only to the specific provision of the

" Agreement affected by such decision and all other provisions shall continue
in full force and effect. . e T C ,

- It is agreed that representatives of the Employer and representatives of

. ‘the Union will meet from time to time upon request of either party to discuss

- matters of general interest or concern, matters which are not necessarily a

_-grievance @as- such.

_ “The provisions of this Agreement shall be sibject to and shall not annul-or-
- - modify exiskting applicable provisions of Federal, State,:and Local laws and
-~'“grdinances or any’ properly enacted amendments, additions, or deletions thareto,
" ‘except ‘as specificially pevmitted thereby. -~ S

. -

. The Library shall make available to a1l present and ‘futt}ra employees, copies

of this Agreement. - .

“A job descﬁrfption shall be in each e‘mp'loyee'sA -bersonne'! folder. Updh -
- yeasonable notice an employes may ‘be permitted io inspect his job description,
“evaluations, and any disciplinary notice. - - ' o o

-

. or on -the day the employee receives his or her check -

) on .p‘a_\,"days Andividual time for Tunch shall be extended by Fifteen {15} minutes.

BRIIGE XXE -

MISCELLANFOUS

. ‘The Li'brary'ané the Union acknowledge this to be their comp] ete contract and .
.. ‘inclusive ‘of all negotiable issues vhether or not discussed and hereby wrive *
. any right to Further ne_gotiations‘nn'any'issues presepted.. L

-
- o
a

-

-

..

“The Board in making ﬁrovisiona}‘ appnintmén'ts shall give'dua’consi deration to
 merit, qualifications, experience, andk the decision of the Board shall not

be arbitrable. ..
| ibrarians or clerks, on a staggered preapproved schedule, shall be permi tted
the time to attend the Hew Jersey Library Association annual convention.
Necessary expenses shall be rejmbursed up to the 1imitation passed by the
Board and shall be based upon the presentation of proper and adequate receipts

The Board shall provide a reasonable amount of foul weather gear
to be used as conditions warrant.

14



Ca ARTICLE XX1I
- numaion

This Agreement shall take effect as of January 1, 1982 and ﬁha%l
in in effect until December 31, 1983 subject to renegotiatiom
only of wages and those specific benefits pegotiated ?nd_agreid .
to by the Township in its negotiation with its AFSCME .Unions fox ted
a successor Agreement for 1983. This Agreement shall not'be exteﬁ e
orally, and it is expressly understood that it shall expire on the

' ‘unless it is extended in writing.

rema

date indicated, }
DA o S o s _.A. . . | o .
" Signed this _ - 7 day of . T

" fhe Free bublic Library'of " & Local $2923fmerican Federation
- -':.Prlggd?;?gge " New Jerseys') ~ . %7 of State, County, and Hunjcipal
- Moodoridge, New Jersey . -t LU Bmlogeest oL oL o
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